
           

 

        

 

 

 

   Harnham C.E. Junior School 
 

Saxon Road, Harnham, Salisbury, Wiltshire, SP2 8JZ 
 

      Telephone: (01722) 327218  

Website: www.harnham-jun.wilts.sch.uk 

General e-mail: Office@harnham-jun.wilts.sch.uk  

 

Behaviour Policy 

1. Rationale 

1.1 We believe it is everyone’s right to be safe. All children have an entitlement to an education, and one 

that is not disrupted by others. All adults have the right to teach the children in their care. 

 

2. Our School Aims  

2.1 At Harnham Junior School we ( all members of staff)  value each child as an individual. We aim to 

teach, demonstrate and celebrate our School Values, which are underpinned by the Christian 

Principles practically demonstrated through the parable of the Good Samaritan – that we should 

actively treat everyone with love and kindness. 

 

2.2 We aim to be a School to be proud of, as we inspire and develop children to develop resilience; and to 

ensure they have high aspirations for their own learning and behaviour.  We want to enable each child 

to participate fully in society as a responsible, articulate and self-confident citizen. 

 

2.3  We expect every child to maintain an exceptional standard of behaviour and to follow the School 

Rules, both inside and outside the classroom. We expect all children to behave in a way that 

contributes towards a calm, purposeful atmosphere. 

 

2.4 We reward good behaviour, because it demonstrates the Harnham Junior School Values which 

develop an ethos of kindness and co-operation.    

 

2.5 Whilst being given, and accepting, greater degrees of independence and responsibility, each child 

should follow the School Rules; develop their awareness of the needs of others and take increasing 

responsibility of his/her own actions. 

  

2.6 We deter anti-social behaviour and encourage children to make positive choices about their own 

actions, recognising the consequences. All children are taught that negative behaviour has negative 

consequences. 

 

2.7 We acknowledge that mistakes happen and give children the chance to alter and reflect on their 

behaviour.  We encourage those who have caused harm to acknowledge the impact of what they have 

done. At all stages, we give children an opportunity to make more positive choices and reparation. 

 

  

Headteacher: Mr L Coles BEd(Hons) MEd NPQH e-mail: head@harnham-jun.wilts.sch.uk                

 

http://www.harnham-jun.wilts.sch.uk/
mailto:office@harnham-jun.wilts.sch.uk
mailto:head@harnham-jun.wilts.sch.uk


           

 

        

 

3. Personal and Social Development  

Our Behaviour Policy underpins our School community’s commitment to: 

3.1 Cater to every child’s individual abilities so that they can think, achieve and excel. 

 

3.2 Provide high standards of teaching and learning in all areas of the curriculum 

 

3.3 Nurture the self-esteem, happiness, and resilience that comes from, and is necessary for, lifelong  

learning. 

 

3.4 Work together in the spirit of kindness so all learners thrive. 

 

3.5 Build and sustain relationships based on mutual respect, and understanding of our rights and 

responsibilities, with all members of the community. 

 

3.6 Provide a secure and stimulating learning environment using ideas, strategies and equipment to foster 

understanding and interaction. 

 

3.7 Provide enriching educational experiences in a calm, challenging, positive and enjoyable 

environment. 

 

3.8 Help our pupils achieve their best by knowing where they are with their learning and how to move 

forward. 

 

3.9 Value all members of our School community whilst encouraging them to value themselves by talking 

with and, listening to, our pupils and all members of our School community. 

 

4. Values: 

4.1 Our School key Values are based around the mnemonic FAITH. These values have been developed  

by discussions with children, teachers, parents and Governors and have been tailored for the needs of 

our School. 

 

4.2  Our School key Values are underpinned by the Good Samaritan parable – that we should, through our 

positive actions, treat everyone with love and kindness. 

 

4.3 Our School Values link in with our collective worship, and RE scheme, to ensure consistency 

throughout our School. 

 

4.4 We promote these values through creating a warm, caring, supportive atmosphere in the School, in 

which all members of the School community know they are valued.   

 

 

4.5 Our School Values FAITH: 

 

Forgive  with  Compassion to rebuild Trust 

Active through Generosity and in Friendship  

Inspire through our Respect of all 

Tenacious and Courageous through Perseverance 

Harmonious by being Truthful (and Thankful with) yourself and others 

 



           

 

        

 

4.6  Our  School Values, and how they can be applied, are displayed around the School – with posters 

beside our picture of the Good Samaritan to remind the children, and Staff, of what these  

expectations look like in action. 

 

4.7 We reinforce our School Values during: Circle Time, Collective Worship, R.E. lessons and P.S.H.E. 

and C. activities. We encourage children to develop strategies for positive behaviour and teach 

children the Harnham Junior School Rules and Expectations. 

 

4.8 We share our values with parents and children. Each family is expected to sign a copy of the Harnham 

Junior School Code of Conduct. 

 

 

5. Harnham Junior School Rules and Expectations 

5.1 Children must come to School on time, suitably dressed and be ready to learn. 

 

5.2 Everyone must always treat others with love and kindness following the teachings of the School 

values underpinned by the Parable of the Good Samaritan; showing the value of treating others in the 

way in which confident and assertive members of society would like to be treated themselves.  

 

5.3 Children will be well mannered (saying please and thank-you) and be polite (speaking in full 

sentences to adults and children). 

 

5.4 Children should follow adults’ instructions immediately, without any argument or question, and do so 

in a polite and calm way. 

 

5.5 Children should keep their hands and feet to themselves, so as not to distract or hurt others. 

 

5.6 Children should walk quietly around their classroom, and in, and around, the School. 

 

5.7 In all areas of the School children should talk quietly and listen to others without interrupting. 

 

5.8 Everyone is encouraged to take care of their own property, ensuring that their own equipment (P.E. 

Kit, Reading book, homework) is available at the correct times. 

 

5.9 Everyone must take care of other people’s property and the School’s property, reflecting the pride 

they have in their School. 

 

5.10 Everyone is encouraged to take responsibility when they make a mistake. Mistakes are part of the 

learning process, and help us develop our understanding of right and wrong. By admitting to the 

mistake, and taking ownership, children can reflect on and improve their behaviour and performance. 

 

5.11 Homework must be completed and submitted on time. 

 

5. Rewards: 

5.1 We reward good behaviour because we believe that this will develop an ethos of kindness and co-

operation. The policy has been designed to promote good behaviour, deter anti-social behaviour and 

encourage children to make positive choices about their own actions, recognising the rewards and 

consequences.  

 



           

 

        

 

5.2 Adults will reward children with non-verbal cues (such as thumbs up,  and / or smile) when they are 

following the School Rules. They may also give out stickers for exceptional behaviour and work that 

shows a great effort or is of high quality. 

 

5.3 At Harnham Junior School, House Points, in the form of Green Cards,  are the basis of the Whole 

School reward system. They are awarded one at a time, for good work, positive behaviour, good manners, 

setting a good example and working towards making Harnham Junior “a School to be Proud of.” House 

Points collected by each child contribute to both Class and House Points – one having a demonstrable 

effect on the child, and the other having an effect on an equally important, but larger grouping. 

 

5.4  When a child has received a house point, they will be given a green card to attach to the class based 

display and add it to the tally under their house name at an appropriate time (to avoid disturbing the 

learning of others).  

 

5.5 House Captains will collate each class’ House Points on Thursday afternoon – adding up the tally 

under the Total heading. 

 

5.6 The winning Class will be rewarded with a healthy treat on that day, and a non-uniform day the 

following week.  

 

5.7 The House which wins each numerical term will receive a reward. Pupils who have appeared in the 

reflection log three times during the term will not participate in this activity, if it is their house that has 

won.  (See Appendix B ). This time will be used to reflect on their behaviour and to make a plan for the 

following Term to ensure the increase in consistently appropriate behaviour. 

 

5.8  Purple wrist bands will be awarded by MDSA’s, office Staff and kitchen Staff for positive 

behaviour in and around the School. These will be swapped for House Point Green Card at the end of the 

day by Classteachers. 

  

5.9 Work of exceptional effort will be rewarded with a “Work to be proud of” sticker. Children who 

have these stickers will be asked by other members of the School community what they have done to 

achieve this sticker. 

 

5.10 Each Classteacher will acknowledge a piece of work, or a positive behaviour trait that will be 

celebrated by a Certificate. These will be awarded in the weekly Celebration Assembly and a message of 

congratulations will be emailed or texted to the Parents/Guardians. It is envisaged that most children will 

have their work celebrated at some time during the year during the assembly and teachers should keep a 

record of pupils whose work has been celebrated to ensure that this happens. 

 

5.11 The School acknowledges all the efforts and achievements of children, both in and out of School. 

Music certificates, sporting achievements and other areas of excellences are celebrated in the School’s 

weekly ‘Celebration Assembly’ - Parents/Guardians are encouraged to ensure that the School knows of 

all achievements. 

 

5.12 Children who have attended School every day (without any late arrivals) will be praised. At the end 

of each numerical term they will receive a certificate in celebration assembly. Those children who have 

attended every day for the entire School year will receive an enrichment activity. 

  



           

 

        

 

5.13 The class with the highest attendance each week will receive the Smith Cup and be congratulated in 

the School Newsletter, weekly. 

 



           

 

        

 

 

 

 

 

 

 

 

 



           

 

        

 

6. Consequences  

 

 

6.1 All children at Harnham Junior School are taught that negative behaviour has negative 

consequences. We acknowledge that mistakes happen and so give children a chance to alter and reflect on 

their behaviour.  We encourage those who have caused harm to acknowledge the impact of what they 

have done. At all stages, we give children an opportunity to make more positive choices and reparation. 

 

6.2 Instances of poor or discourteous behaviour must not be ignored.  If a child is not following the 

expectations, the adults will follow the process below: ( See Appendix B) 

 Verbal warning, reminding children of expectations. For some children this reminder will be 

sufficient. However, if the behaviour continues: 

 The child will be given time to reflect and re-think their behaviour in class. (5 mins) For 

some children this reflection time will be sufficient. If the inappropriate behaviour 

continues: 

The child will be given a red card and sent to a partner class in order to reflect further (10 

mins) and break the behavioural cycle, followed by fresh start back in class. For most 

children, this reflection time will be sufficient. Children will be asked to : write name, 

reason and reflection in class reflective log and be sent to Mulberry at lunch time to miss 10 

minutes of their playtime. 

 They will be asked to complete any work they have missed and reflect on their behaviour. 

 At this stage the Classteacher will inform the Parent/Guardian that they have been sent to 

another classroom, had a red card and missed their play / lunch time. 

 If the child is sent to another class on more than 3 instances in a week they will be sent to a 

member of SLT ( Assistant Head, SENCo,or Headteacher ). The Parents/Guardians will be 

informed and asked to come in for a meeting to discuss the behaviour. 

 Red Cards detracts Two Green Cards from the total for both their house and for the class. 

 

6.3 Some misbehaviour will be dealt with by SLT immediately; refer to the flowchart at Appendix B 

This behaviour includes: 

• Swearing 

• Damaging School property/other people’s property 

• Violence/unsafe behaviour 

• Racism/prejudice 

 

6.4 The School does not tolerate bullying of any kind. If we discover that an act of bullying or 

intimidation has taken place, we act immediately to stop any further occurrences of such behaviour. 

While it is very difficult to eradicate specific activities which may together be seen as bullying, we do 

everything in our power to ensure that all children attend School free from fear, intimidation or worry. 

Refer to the Anti-Bullying policy. 

 

6.5  All members of Staff are aware of the regulations regarding the use of force by teachers, as set out 

in DfES Circular 10/98, relating to section 550A of the Education Act 1996: The Use of Force to Control 

or Restrain Pupils. Staff only intervene physically to handle children or to prevent injury to a child, or if a 

child is in danger of  causing serious harm to him/herself or others. The actions that we take are in line 

with National and Local Guidelines on the handling of children. Refer to the anti-bullyig policy. 

 

6.6 All children are aware of the Behaviour Policy and need to immediately tell an adult if anything is 

upsetting them. The adults in the School will deal with any inappropriate behaviour, as outlined in this 



           

 

        

 

policy. It is not the children’s responsibility to solve the problem, by mirroring any behaviour e.g. hitting 

back, or calling names. If this happens, this inappropriate behaviour will be dealt with, with the same 

consequences and sanctions as outlined by this Policy. 

 

6.7 For each Red Cards, two Green Cards will be deducted from the total for both the child’s house and 

for their class. 

 

7. Playtime and Lunchtime Behaviour 

 

7.1 The Mid-Day Supervisory Assistants (MDSAs) and catering Staff carry Purple Wrist-bands to 

reward positive behaviour in the Dining Hall and play areas. These will be swapped for House Point 

Cards at the end of the day by Classteachers. Children will be asked to explain why they were recognised, 

and their behaviour will be celebrated and reinforced in class. 

 

7.2 All cases of inappropriate behaviour are to be dealt with by the MDSAs in the first case and the 

appropriate Classteacher is informed.  

 

7.3 MDSAs should not ignore any children telling them of an incident and must deal with it 

appropriately, seeking help from SLT if necessary. 

 

7.4 If a child is not following the expectations, the MDSAs will follow the process below: 

 Verbal warning, reminding children of expectations. For some children this reminder will be 

sufficient, however, if the behaviour continues; 

 The child should be given time to reflect and re-think their behaviour by standing next to a 

Lunchtime supervisor. (5 mins) For some children this reflection time will be sufficient. If the 

behaviour does continue: 

 The child is given a Red Card and taken to the duty member of the SLT to reflect further (10 

mins) and break the negative cycle. For most children this reflection time will be sufficient. The 

child will record: their name, reason and reflection in the reflective log. 

 Following the reflection time the child will be asked to stay in and play an indoor game to ensure 

distance and provide an opportunity to calm. 

 The Classteacher will inform the parent that the child has missed some of their play. 

 If the child is taken to a member of the SLT on more than 2 instances for a playground problem in 

a numerical term, their Parents/Guardians will be informed and asked to come in to School for a 

meeting to discuss the behaviour. 

 

7.5 Some misbehaviour will  result in a child getting a red card immediately. This behaviour includes: 

 • Swearing  

 • Damaging School property/other people’s property 

 • Violence/unsafe behaviour 

 • Racism/prejudice 

 

7.6 The SLT must be informed of any serious incident immediately. 

 

8. Behaviour Outside School – trips and visits. 

8.1 Whilst the School acts in loco parentis, all expectations remain the same as if the child were in 

School. 

 

  



           

 

        

 

9. The Role of Parents/Guardians 

9.1 Harnham Junior School operates a Positive Behaviour Policy. Pupils, Staff and Parents/Guardians 

were involved in the creation of this policy and parental support is needed for the procedures to be 

effective.  

 

9.2 The School collaborates actively with Parents/Guardians, so that children receive consistent 

messages about how to behave at Home and at School. 

 

9.3 We explain the School Expectations in the Prospectus, and we expect Parents/Guardians to read 

them and support them, co-operating with the School – as demonstrated by signing the Home/School 

Agreement. 

 

9.4  We strive to build a supportive dialogue between the Home and the School, and we inform 

Parents/Guardians immediately if we have concerns about their child's welfare or behaviour. 

 

9.5 If the School has to use reasonable sanctions to punish a child, we expect Parents/Guardians to 

support the actions of the School. If Parents/Guardians have any concerns about the way that their child 

has been treated, they should initially contact the Classteacher. If the concern remains, they should 

contact the Headteacher. If the concern still remains, the School’s Complaints Procedure can be followed 

by Governors.  

 

9.6 Support for both parents and children is available in-house at Harnham Junior School from:  

Parent Support Advisor (PSA), Emotional Literacy Support Assistants (ELSAs) and Relate Time to Talk 

Counselling Service.  

For specific support for behaviour, the School might consider referral to the Local Authority Behaviour 

Support Services (BSS), for which Parental permission is required – which would follow a discussion 

between Parents/Guardians, Classteacher and SENDCo. 

 

10. The Role of the Staff 

 

10.1 The attitude of all Staff towards the implementation of this positive policy is of vital importance. It is 

the adults within the School who model the behaviours we expect and which good relationships can 

develop.  

 

10.2 All adults model positive relationships; treating each child fairly, and enforce the School Values and 

School rules consistently. The Teachers and Teaching Assistants treat all children in their classes with 

respect and understanding. 

 

 

10.3 All members of Staff aim to: 

 Start dialogue positively 

 Greet pupils with a smile 

 Actively deal with misbehaviour – because to ignore it is to condone it 

 Set high standards of speech, manner and dress 

 Build positive relationships with children 

 

10.4  It is the responsibility of Classteachers and Teaching Assistants to ensure that the School 

Expectations are met in their classes, and that their children behave in a responsible manner during lesson 

time and work to the best of their ability.  



           

 

        

 

 

10.5 It is the role of the Classteachers and Teaching Assistants to reward positive behaviour by using the 

School system outlined. Teachers can use non- verbal cues ( smiles, thumbs up ), verbal praise, house 

points and green cards, stickers and weekly certificates to ensure that positive behaviour is celebrated and 

reinforced. To ensure consistency throughout the School, Teachers will not use their own class systems 

for rewards. 

 

10.6 It is the role of the Classteacher to deal with any misbehaviour by following the School system 

outlined. The Classteacher keeps a record of the times a child has been sent to a partner class for 

reflection, in the reflection log. In the first instance, the Classteacher deals with incidents him/herself. It is 

the Classteacher’s responsibility to contact the parents to inform them when a child has a red card. If 

misbehaviour continues, the Classteachers should seek help and advice from the SENDCo, an Assistant 

Headteacher or the Headteacher. 

 

10.7 It is the responsibility of the MDSAs and Teachers on duty to ensure that the School Expectations 

are met and that all children behave in a responsible manner during play and lunch times. 

 

10.8 It is the role of the Classteacher to liaise with the SENDCo (and external agencies as necessary) to 

support and guide the progress of each child. The Classteacher may, with pemission, discuss the needs of 

a child with, for example, the Local Authority's Behaviour Support Service. 

 

10.9 The Classteacher reports to Parents/Guardians about the progress of each child in their class, in line 

with the whole-School policy. The Classteacher may also contact a Parent/Guardian if there are concerns 

about the behaviour or welfare of a child. 

 

 

11. The role of the Headteacher 

11.1  It is the responsibility of the Headteacher, under the School Standards and Framework Act 1998, to 

ensure that the School Behaviour Policy is implemented consistently throughout the School, and to report 

to Governors, when requested, on the effectiveness of the policy. It is also the responsibility of the 

Headteacher to ensure the health, safety and welfare of all children and staff in the School. 

 

11.2  The Headteacher supports the Staff to implement the policy, by setting the standards of behaviour, 

and by modelling the implementation of the policy. 

 

11.3  The Headteacher ensures that  records of all reported serious incidents of misbehaviour are 

monitored for impact and effectiveness. 

 

11.4  The Headteacher has the responsibility for giving Fixed-term Exclusions to individual children for 

serious acts of misbehaviour. For repeated or very serious acts of anti-social behaviour, the Headteacher 

may permanently exclude a child – a very serious action which will only be taken after discussion with 

the School’s Governing Body. 

 

12. The Role of Governors 

12.1  The Governing Body has the responsibility of setting down these general guidelines on standards of 

discipline and behaviour, and of reviewing their effectiveness. The Governors support the Headteacher in 

adhering to these guidelines. 

 



           

 

        

 

12. 2  The Headteacher has the day-to-day authority to implement the School's policy on Behaviour and 

Discipline, but the Governors may give advice to the Headteacher about the Policy on Behaviour and 

Discipline, particular concerning disciplinary issues. The Headteacher must take this advice into account 

when making decisions about matters of behaviour. 

 

 

13. Recording, monitoring and evaluating behaviour. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



           

 

        

 

Positive Consequences 

When you follow the rules, you will be rewarded by… 

 

Praise: a smile, a thumbs-up, a thank you, a well done 

Rewards: house points, stickers,  

Green card. This will count towards your class and house 

Green card total. You will also take these home, on a Friday, 

to celebrate with your family. 

 

Even more appropriate behaviour will be rewarded by… 

A Visit to other teachers and explain why you have been 

sent to them 

 

Yet more appropriate behaviour will be rewarded by… 

A Visit to the Assistant Heads’ room or a senior member of 

Staff’s classroom  

 

Yet more appropriate behaviour will be rewarded by… 

A Visit to the Headteacher and explain why you have been 

sent to him 

 

Celebration Worship: named in a Celebration Display 

Head Teacher’s reward: Head Teacher’s sticker 

Governor reward: Certificate 

 

At any time, your Parents/Guardians may be contacted 

about your great behaviour. 

  



           

 

        

 

Positive and Negative Consequences 

 

Your behaviour is your responsibility. 

During the day you will have to make choices about your 

behaviour. 

If you choose to behave appropriately (by keeping to the 

rules), there will be positive consequences. 

However, if you choose to behave in an inappropriate way 

(by breaking the rules), there will be negative consequences. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  



           

 

        

 

 

 

Negative Consequences 

 

If you do not follow the rules, you will be … 

 

Reminded of the rules 

Given a warning and your choices will be explained  
If you choose to go on behaving inappropriately, you also choose to… 

 

Move to another place in the classroom  
If you choose to go on behaving inappropriately, you also choose to… 

 

Work in another classroom for a period of time and receive a 

Red Card. 2 Green cards are taken away from your class and 

house total. 
If you choose to go on behaving inappropriately, you also choose to… 

 

Work in the Assistant Heads’ room or a selected classroom for 

a period of time 
If you choose to go on behaving inappropriately, you also choose to… 

 

Go to see the Headteacher 
If you still choose to go on behaving inappropriately, you also choose 

for… 

 

The Headteacher to tell your Parents or Guardians about your 

behaviour and arrange to meet with them in order to discuss 

your behaviour. 

 



           

 

        

 

 
 



           

 

        

 

 
 

 

 

 

 

 

 

 



           

 

        

 

 
 

 

 

 

 

 



           

 

        

 

Example Green Card 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Example Red Card     Reverse of Cards 

 

 

 

I am delighted that: 

 

Name: 

………………………………………… 

 

Looked after another Child  

Spoke politely to an Adult   

Held a door open  

Walked around School sensibly  

Looked after property/resources  

Persevered   

 

and so gets a House Point card for: 

Blue     Green      Red        Yellow 

 

Beech  Oak  Sycamore   Aspen Larch Willow 

 

Birch Cherry Rowan     Ash Cedar Juniper 

 

 
 

 

 

I am disappointed that: 

 

Name: 

………………………………………… 

 

Was unkind to another Child  

Spoke impolitely to an Adult   

Was discourteous   

Went around School inappropriately  

Treated property/resources poorly  

Gave up so easily  

 

and so loses two House Point cards for: 

Blue     Green      Red        Yellow 

 

Beech  Oak  Sycamore   Aspen Larch Willow 

 

Birch Cherry Rowan     Ash Cedar Juniper 

 

 

 

 
F Faithfulness 

A Active 

I Integrity 

T Tenacity 

H Harmonious  

 

Given by: 

 

Name:       …………………. 

 

Sign:         …………………. 

 

Date:         …………………. 

  

 

 


